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Leadership
A group of local leaders appoints a 
committee to coordinate and carry 

out the work.

The committee appoints a Preaching 
Movement Coordinator with the 

oversight of the Director and Regional 
Coordinator.

The committee meets regularly 
under leadership of a Preaching 
Movement Coordinator ensuring 
information is being distributed 

A strategy for nurturing the 
movement is being followed by the 
committee, Director and Regional 

Coordinator and is revised as needed.

The indigenous movement is 
functional, reliable, spreading and 

deepening through initiatives taken 
by the committee, Director and 

Regional Coordinator.

Finance Less than 10% of total costs for the 
movement is funded locally.

A fund-raising strategy is being 
developed by the committee.

Participants, churches and/or 
organisations are contributing and 

50% of costs are met locally.

A fund-raising strategy to source 
local funds is in place – and 75% of 

costs are met locally.
sustainable.

Clubs The committee has a strategy to grow 
and develop clubs.

There are clubs led by a coordinator 
which are meeting within the 

movement.

A majority of people in the 
movement are meeting regularly in 

clubs of about 3-7 people.

Events are held to support and 
extend members of clubs.

Everyone in the movement is or has 
been a committed member of a club.

Facilitators facilitators to be trained.

There are local facilitators who are 
trained to be learner centred in their 

teaching.

Enough local facilitators are 
integrating these principles to 
sustain the movement’s basic 

training.

There are local facilitators who are 
Local facilitators are teaching 

others to be facilitators so that the 
movement’s training needs are met.

Diversity being reached [gender, ethnicity, 
denomination, geography, 

education].

There is growth with one of those 
groups not being reached.

There is growth with two of those 
groups not being reached.

There is growth with three of those 
groups not being reached. fully evident in the movement.

Impact
There are testimonies from church 

members who see the improvement 
in participants’ sermons.

Preaching clubs are multiplying, 
drawing new people into the 

movement.

Participants are training others 
locally.

Churches and colleges embrace our 
ethos of exposition and welcome its 

on church and society.

Resources Resources are readily available and 
accessible.

Resources are being translated into 
mother-tongue languages.

Indigenous resources are being 

contextual issues.

Both Langham Literature and 
Langham Scholars are engaged with 
us to create resources for the Church.

Local funding and stable leadership 

resources.
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